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Audites I

Audit Date From : 05/08/2020

Audit Date To : 06/08/2020

Expiry Date of the Audit : Please refer to the producer profile in the amfori BSCI platform
Auditing Company : BureauVeritas

Auditor's Name(s) : Christina Song(Lead)

Auditing Branch (if applicable) :
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This is an extract of the on line Audit Report. The complete report is available in the amfori BSCI Platform.
Access www.bsciplatform.org, for entitled users only.

All rights reserved. No part of this publication may be reproduced, translated, stored in a retneval system, or iransmitted, in any form or by any, means electronic,
mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent

This iz an extract of the amfori BSCI Audit Report, which is available in the amfori BSCI Platform. @ amfori, 2018 - The English version is the legally binding One.
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Rating Definitions

A combination of ratings per
Performance Area where:

Rating

A lero Tolerance issue was identified [see Immediate actions are
amfori BSCl System Manual Part V- Annex required. The amfori
Zero Tolerance | 5: amfori BSC| Zero Tolerance Protocol) BSCl Zero Tolerance
Protocal ie to be
followed.
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Main Auditee Information @

Mame of producer : Tongcheng Friend Household Products Co., Ltd.

DEID number : 343525

Audit 1D 188773

Address Qinglong Village, Daguan Town, Tongcheng

Province : Anhui Country : China
Management Representative : Mr Li Zhong

Contact person: Zhong Li Sector ; Non-Food

Industry Type :

Textiles, clothing, leather

Froduct group :

hangbags, belts and shoes

Product Type :

Bags
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Audit Details @

Audit Range . B4 Full Audit [] Follow-up Audit
Audit Scope : B Main Auditee [] Main Auditee & Farms
Audit Environment : B Industrial [] Agricultural [] Small Producer
Audit Announcement : Bd Fully-Announced [| Fully-Unannounced [ ] Semi-Announced
Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none
Overall rating : e
Need of follow-up : Yes If YES, by : 06/08/2021
Rating per Performance Area (PA)
PA 1 PA 2 PA 3 FA 4 PA S PA B PA 7 FA 8 PA 9 PA 10 FPA 11 PA 12 PA 13
WUENN | AN | AN | AN | NENN | NN | NENN AN | AN | ENN | AN | AN | A

Executive summary of audit report

Factory name: Tongcheng Friend Household Products Co., Ltd. (Hatm iy 5 28 =3¢ 55 Bl S TR 25 71)
Factory address: Qinglong Village, Daguan Town, Tongcheng (fald# i o= 7 B4
Business license number: 91340881798127982M

This was full audit. The auditee was established on 2 Feb. 2007. The factory specialized in the manufacturing of bags. The main production processes
include: cutting, printing, sewing, inspection and packing and warehouse etc. The factory encompasses one 3-storey office building, one 2-storey
production building, one 3-storey production building, one 4-storey production building, two 1-storey warehouse buildings, one 4-storey dormitory building
was available, one kitchen & canteen (only used by the management) was located on 1F of dormitory building. No transportation was provided by the
auditee. There was no peak season nor low season in the factory.

Based on the management interview and roster of employees review, there were 93 employees including 13 male workers and 80 female workers. The
youngest employee in the auditee was 25 years old. No temporary or dispatched worker was used in the auditee,

The auditee used IC card attendance system to record employee’s attendance status. Employees in all workshops ran only 1 shift from 7:30 to 17:30 with
break time from 11:30-13:30. Management issued the wages of current month at the end of following month by cash. All employees were paid by monthly
rate.

According to the payroll and attendance records of each 12 sample employees from Nov. 2019, from March 2020, and June 2020 (current salary paid
month) and 5 sample employees from July 2020 (yet to pay), it was noted that all samples were paid at RMB 1900 per month in selected months, which
were no less than the local minimum wage of RMB1180 per month since Nov. 1, 2018. Furthermore, all sample employees were paid 150% of their normal
wage for the overtime working hours on normal working days and 200% of their normal wage for the overtime working hours on the rest days. No overtime
working hours was noted on statutory holidays. The maximum overtime hours was 2 hours a weekday, 8 hours a rest day, and 74 hours a month. The
longest consecutive work period was 6 days.

It was noted that the factory did not provide social insurances and accident commercial insurances to employees,

The attendance records were cross-checked against production records and confidential interviews were conducted with 12 employees from different
departments. No inconsistencies regarding working hours and production records was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a corrective action
plan was explained to the factory representative Mr Li Zhong/ Manager agreed with the findings and signed the corrective action plan.

Opening meeting factory representatives (name and titles)
Mr Li Zhong/ Manager

Mrs Yu Tianshui/ Adm. Supervisor

Mr Zhou Zhiping/ Worker Representative

Remark:

1. No in-consistence was noted on the audit date.

2. There are no agencies used by the auditee, which makes the Agency labour contract not applicable.

3. There is no government waiver obtained by the auditee, which makes the Government waivers not applicable.

4. There are no Collective bargaining agreements used by the auditee, which makes the Collective bargaining agreements not applicable.
5. There is no contractor used by the auditee, which makes the Contractor license not applicable.

Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Christina Song

Auditor APSCA Number: RA21701923
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Ratings Summary @

Auditee's name ;

Tongcheng Friend Household Products
Co., Ltd.

Legal status :

Limited company

Local Name : i i = B 4 = A AT R 4 W] (business Year in which the auditee was founded : 2007
license number: 91340881798127982M)

Address : Qinglong Village, Daguan Town, Contact person (please select) : Zhong Li

Province : Anhui Contact's Email : wyb.9700@163.com

City : Tongcheng Auditee’'s official language(s) for written Chinese
communications :

Region : MNorth East Asia Other relevant languages for the MNone
auditee

Country : China Website of auditee (if applicable) : None

GPS coordinates E 117°1'44"; N 31°10'27" Total turnover (in Euros) 5000000.00

Sector Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

30000000 pcs per year

Product Group :

hangbags, belts and shoes

Production cost calculation

Yes

If other, please specify :

Lost time injury calculation cost .

No

FProduct Type :

Bags

Total number of workers : 93 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 13 80
Temporary workers 0 0
In management positions 4 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 13 80
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit |d - 188773] Audit Date: 05/08/2020 PA Score: B Deadline date:30/07/2021

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory had set up a management system to implement amfori BSCI principle such as established the policies, targets and procedures based
on amfori BSCI COC. The factory appointed designated person in charge of the system carry out such as training the workers on the policies and
procedures, collect relative law and conduct health and safety check regularly etc. Mr Li Zhong/Manager was in charge of the amfori BSCI
system. Factory had set up the Suppliers Management Procedure, communicated amfori BSC| COC and TOI to part of its main suppliers and
managed its supliers through regular monitor. However, gaps have been identified in implementation.

TV s 7 —MEEE R EfTamfori BSCI{T RN, G HRiEamfori BSCIAEN i8R il feMEE. HisfiEn. T et A
REAT, WEV R THIEHHESE, WEEREN, FEEET SN TS, Fhreeilgitai ntiTamfor BSCHER. TJ @AZHIt Ry
EEEFEF, Kfamfon BSCIHT o WAL i s S ik s 7860y FEMERRg, tod H 4 p gt 47 2 T4y, AW, B b IFE 5iZ
RO ZIAZEB.

1.4 - It was noted that the production capacity assessment procedure was established in the factory, but the factory had not assessed production
capacity itself. And workers overtime hours exceeded the statutory overtime hour limits. In accordance with the requirement of Performance Area
1.4. Factory management agreed with the issue and would take corrective action as soon as possible.
T asr 7 Er-we b e, BEL11 64 E S0 rwe Tt s, m THEmBi EEH 7iERER, T 1.4, T RS
g RS R W B Rt AT VB e s P -

Remarks from Auditee:

MNone

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit |d - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:30/12/2020

GOOD PRACTICES:

MNone

AREAS OF IMPROVEMENT:

The factory established effective grievance mechanism for workers. Based on worker interview, workers understood the grievance mechanism
and knew how to express their discontent. They can express their discontent throught worker representatives, suggestion box or complaint to
supervisor directly. Suggestion box was set onsite. The amfori BSCI training and factory rule training were all provided for workers. The factory

defined long term target according to amfori BSCI, such as no use child labor, However, gaps have been identified in implementation during this
audit.

T ESE 7 AR BRIELE . B8 TonE, TA DRSS, e s REA A, idh TRENENFREEERE. ENHEBRE
7 TEME. 1) 4 0 TH4M T amfori BSCIE: A T MM RN . Tl T {kBamfori BSCIMEHH H 5. WmdEHE T, Rk, E£50E
PR —

2.4 - It was noted the factory provided BSCI training to workers, but interviewed workers did not know the detailed contents of BSCI Code. In
accordance with the requirement of Performance Area 2.4, The factory posted BSCI code in notice board. Factory management agreed with the
iIssue and would take corrective action as soon as possible.

T g m THEE TBSCIHG, {B#Uiikmn LIRS #BSCIHENI MM TFE. RiEhiTE 2.4 . T £S5k TBSCIHEN . T [R5 & A 8 %
T .

Remarks from Auditee:

MNone

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit |d - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:

MNone

AREAS OF IMPROVEMENT:

The factory established formal freedom of association policy. The worker have the right of personnel to form, join and organize trade unions of
their choice and to bargain collectively on their behalf with the company. The factory never interfered the functioning, establishment or
administration of workers organization or collective bargaining. Two worker representatives were selected in Mar. 2020 by workers. The
communication meeting between worker representatives and management were elected once per quarter,

T/ #yvrmEn THRSSNE®E, L #aREE cERBE. AL EAM T 234 544 AT EgEARAR R T AW G T 57 8
WM T, afHITHEERA. R TE2020FE3F &4 F2an TE. R TAERENERBSNEEEHRT K.

Remarks from Auditee:
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Performance Area 4 : No Discrimination

Full Audit [Audit |d - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory established formal policy to prohibit discrimination. The factory prohibited all kind of discrimination such as discrimination based on

grounds of race, color, age, gender, came from which province etc. No pregnancy test was requested of female workers. No any threatening,
abusive, exploitative behavior and sexual harassment etc was found. No worker in the factory was specially treated.

LI g TRk iym B, T #Epra s, Rk, KA. #£8. B, 8$0%. RERRLSE. SARRA RS RN . &
5. ROAEERET . 85 B TR,

Performance Area 5 : Fair Remuneration

Full Audit [Audit |d - 18877 3] Audit Date: 05/08/2020 PA Score: B Deadline date:30/07/2021

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory established Wage and Benefit Procedure. Payrolls from July 2019 to June 2020 were provided and reviewed. The wages were paid
at the end of every month by cash. Pay slip was provided to employees. The wages were paid by monthly rate and the minimum wage was
RMB1900/month which was above legal minimum wage. The local wage standard RMB 1180 per month since Nov. 2018. The factory paid 150%,
200% and 300% of normal wage to employees for overtime work on normal working days, rest days and statutory holidays respectively. No
deduction was used for disciplinary measure. The factory did not provided free food to workers but provided dormitory to them. The factory
management knew the concept of living wage. However, gaps have been identified in implementation.

L HE 7 W EAER. 201947 A £20204F6 A MR M T R MAITHE. TR TEAARIEAK. § LRERTSAT. THLAH T
W LI 2@ T E N AR T190050, STEEmRR L. SEERIETHEMA2008F 1 A1ATHAART1M800/H . HE#&
Fi ¥ IEH T8 7150%,200%M300%M HE 3 4 b THIER TER. RERMEERAMMETS, FaiEmnER. SEEMuEUEL TE~RD
Hity. LI &FnFEn TREeY,. HERETRIEE. L TEEREEG TR, B, AR eSS FE S EE i ER

Z R,

6.6 - Itwas noted that the factory did not provide social insurances and accident commercial insurances to employees. In accordance with Article 72 of
the Labor Law of the People's Republic of China. Factory management agreed with the issue and would take corrective action as soon as
possible.

LI &4 R TEgff. L) ias a THMemml S EE. 818 (b ARENE YR F725%. LI AEEnEFRrERRAE.
Remarks from Auditee:
None

Performance Area 6 : Decent Working Hours

Full Audit [Audit |d - 18877 3] Audit Date; 05/08/2020 PA Score; D Deadline date:30/07/2021

GOOQD PRACTICES:
MNone

AREAS OF IMPROVEMENT:

The factory had set up working hour management procedure. Electrical IC card attendance system was used to record the working hours. The
factory defined from Monday to Sunday as a week. Normal working hour was 8 hours per day and 5 days per week. One daily shift for all
production employees: 7:30-11:30, 13:30-17:30. Daily OT was 18:30-20:30. The factory gave employee enough rest time. From sampled
workers' attendance records the maximum 2 hours overtime per day, 74 hours overtime per month and 1 day off after 6 days consecutive working
days was guaranteed, the factory arranged rest on Sunday. During the worker interview, workers confirmed that they worked overtime voluntarily.
However, gaps have been identified in implementation.

L) By 7 TIEM EEER. TN ARFICFHERGIESEE T TENN. T 2 XMNE—2FAN—F. IEXRTENMRESKE M —F. L7
M T A 7:30-11:30, 13:30-17:30. “FRMILE 18:30-20:30. TJ &G A THRE 7 ESNEBR M. RES8MEEE, 585 H NP E2/
Eﬁg;ggﬂggiﬂg BEELTESR, L) T8 1TRABEHKRE. ALHRER, S EMIARE. BN, RMEFEFEFELHEbNFES
i ; |~H—.| L]

6.2 - According to the attendance records of each 12 sample employees from Nov. 2019, from March 2020, and June 2020 (current salary paid month)

and 5 sample employees from July 2020 (yet to pay), it was noted that sample employees worked in excess of 36 overtime hours per month,
which was not in compliance with the legal requirement. Such as: 12/12 workers worked 67 hours in Nov. 2019; 12/12 workers worked 71 hours

in March 2020; 12/12 workers worked 69.5 hours in June 2020; 5/5 workers worked 74 hours in July 2020; In accordance with Article 41 of the
Labor Law of the PRC. The factory has working hour control procedure, and all employees interviewed represented that they were voluntarily to
work overtime.

if124 R T20199F11H, 20205E3H, 20204F6H (HuIAFH) H5E R T2020E7A (R —iw¥EE8HA) fEMHidR, ExREEMR T
7€ B B (A & A B ) A REiE D36 R E . 0 12/12 £ R TAE2019E 11 B A MBte7/hit:  12/124 B T{£202043 A A In#71
At 12112 £ R T{E202056 B A ni69.5/0t: 5/5 £ i T.4E2020F7 A A mst7a-bat. R3E (hie ARILMEF=hiE) Sk, T HILE
AR E IR WikR TR rEBNIE. TJ EEi%&H R R R E.

Remarks from Auditee:
Naone
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Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 188773] Audit Date: 05/08/2020 PA Score: B Deadline date:30/12/2020|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
The factory had health and safety procedures and built EHS committee and selected workers, worker representative and factory management
join it. The factory arranged person checked fire fighting equipments: safety exit sign, evacuation sign, emergency light, fire alarm bell, fire
extinguishers. The factory provided inspected drink water to employees. The factory arranged twice fire drills per year and the last one was
conducted in April 2020. The factory had trained four first aiders. One electrician worked for the factory. The factory did not provided
ﬂﬁ;ﬁpﬂl‘tﬂﬁﬁﬂ car to employees. The factory provided health and safety training to employees. However, gaps have been identified in
implementation.
TR rBEEEEF I, BV TEHSERS, A TR TAFEAT EBAREM. T wHEAREH GEifEpiiE, el O,
HifErie, RESUT, B8, RAS. I BETTHFMRAHAKSAT. TV Rt —Emiibiias R T, RE—REE2020F4 8 24T T
Egiﬂg‘%ﬂﬂgﬂgﬁ 1B TALTN TiE: T e R TREN . L s T THEZsmE. 8. L EXRPhATEESEihiTa

]| .

7.1 - 1.The factory had provided the laws and regulations list on H&S, but it was not updated regularly, such as Labor law of the People's Republic of
China and etc were not updated. In accordance with the requirement of Performance Area 7.1 Factory management agreed with the issue and
would take corrective action as soon as possible. 2. It was noted that there were 93 employees in the factory, but safety training for the safety
production management personnel in the factory was not carried out in accordance with the safety training outline formulated by the work safety
supervision and supervision department. In accordance with Article 21 of Law of the People's Republic of China on Production Safety 3. It was
noted that the factory did not provide regular occupational health checks to employees in print workshop and in belt sew workshop who were in
contact with chemical and noise. In accordance with Article 35 Law of the People's Republic of China on the Prevention and Treatment of
Occupational Diseases
1. T ROt TR EMEREARR, HRENER: b NRIGNETEESSEER. SEiiraey. R@Enes 7.1008.
T A& e el Hfen it . 2. T #98A, FEARA T Meet™EE AR FAREZNMAXKN Z2HNFFRSHISHE 1. 83 4
e ANERHMERZEEE) Bot—% 3 WA RILT 84G J7E £ B 2R (A 050 5 2 ] HeR 0L 5 G ANnR 5 09 B3 TC R O IRV ER L ke . HR3E

{epip N RILFIE AR iR TH35%

7.2 - Itwas noted that the factory did not provide social insurances and accident commercial insurances to employees. In accordance with Article 72 of
the Labor Law of the People’s Republic of China. Factory management agreed with the issue and would take corrective action as soon as

possible.
TR R TR, T WEdES R TREEEMEE. R (P ARIERES=EY $72%. L) REiEREFEs R,

7.6 - Itwas noted the factory provided protective mask to print workers, but the print worker did not currectly wear protective masks, the mask did not
cover his nose. In accordance with Article 42 of Law of the People’s Republic of China on Production Safety

LI s Eplpl i 3 THEEE T REIP OB, EEIRIM R TRA ERFRORE, DSRa@EaeT. 8 ChEARXREZ2EE) B425%

7.7 - It was noted that the eye wash facility in print workshop has less water pressure. In accordance with Article 8.3 of Hygiene standards for the
design of Industrial enterprises (GBZ1-2010) The factory had well managed chemcials storage.
T B ZE [ e R e K T2 . R4S { Dolkdedk TAE wihsrfE(GBZ1-2010)0 8.3 L1 BiFr{bEs EE.

7.13 - |t was noted that the 4 out of 12 electric boxes in sew workshop and in cutting workshop were exposed without insulation protective device. In
accordance with Article 6.5 of the General Guide for Safety of Electric User (GB/T13869-2008). Factory had provided the electrical equipment
safety training to employees. Factory management agreed with the issue and would take corrective action as soon as possible.

T 8890 % ] BT E M 120 b 4R IR LR, BiE (AlaE 2R NIGB/T13869-2008} #6.5%. 1) A m TRt TS iE&
waill. LI FEzn#iFEsRRoE.

7.17 - |t was noted no pulley guards were installed for 5 sewing machines in the sewing workshop, no needle guard was installed for 5% sew machines.
In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene. The factory had established machine safety
regulations and provided machine safety training for employees. Per employee interview, no injure accident was occurred. Factory management
agreed with the issue and would take corrective action as soon as possible.

T 4880 % (A]H 5 G ER 2NHLE A Wk Wi fRiP S, 5%MEEaIyL A wikirai. Rie (Er-R& e Ed SN GB5083-1999)) #6.1.6
ko LI HIE THSLZEME, AR TR TSR, B R TR T BELHENRE. T AEEEEFRrEREE.

7.21 - |t was noted that the factory could not provide the auditors with the health certificates for one canteen staff. In accordance with Article 45 of the
Law of the PRC on the Food Safety,

HEAXRL fE1BTEAREHREE. R (PEARRKAERRZEE) Bk

7.22 - |t was noted that no privacy doors were equipped on both workshop toilet stalls and dormitory toilet stalls. In accordance with the requirement of
Performance Area 7.22. Factory management agreed with the issue and would take corrective action as soon as possible.

T )2 () i e A0 < S BT AR A R B AL ). RABITEET 22, T REZ A &R EROIGE.
7.23 - No transportation was provided to employees.

Remarks from Auditee:
MNone
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory established recruitment principles to define and discriminate child labor refers to amfori BSC| Code of Conduct and local law.

Interviewed workers confirmed that they were all above 18 years old and no child labor in the factory. Factory made the child labor remedial
measures. Based on document review, the youngest employee in the factory was 25 years old.

LT fcdEamfori BSCIAT <y I =4 b it 5 i S s e AR B 5 I 2 SCFNIR A B T WU IR0 B TR BIAR R T18%, T BiaET. T i
E T BT FEda . 4@ cftE e, T B RT25R % .

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory established written young worker protection procedure. Young worker risk assessment was conducted. The factory knew young
workers could be arranged in workstation of the whole factory, but could not be arranged to OT and in night shift. No young worker was found in
the factory. The youngest worker in the factory was 25 years old.

T 23w T HEMARRE LRPEF. #3177 ARELRETS. T TRARRF L EHET BMRa L. EFEnniadit. T 2
BEARFERT, PR T25M%.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 188773] Audit Date: 05/08/2020 PA Score: B Deadline date:30/12/2020

GOOD PRACTICES:

None

AREAS OF INPROVEMENT:
The factory established recruitment procedure. No labor agent was used. All employees were recruited by the factory directly. Each employee
had 2 copies of signed labor contract with facility and the interviewed workers knew the content of the labor contracts. The sampled 12 workers'
personnel file and labor contracts transcript were provided for review.
LIl THEEN. T8y #FREAR. AR LAHL BBl aLeS5T #irysiam. —Alf. SR L@ smR
ERmE. TRt TiE12E R TRt ARERShEERR S .

10.3 - It was noted that occupational disease might result in the work process of some employees in the factory. However, no indicated in employees
employment contracts about the facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases. In
accordance with Article 33 Law of the People's Republic of China on the Prevention and Treatment of Occupational Diseases Factory
management agreed with the issue and would take corrective action as soon as possible.

AL A — & T iEdEa iR, E2L] HFEaEFISR P SRS LR EdE LR AR Bl b 18 o il
T, RE OhieAREFEPUARED 533% T &SRR RE.

Remarks from Auditee:

MNone

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory had established the disciplinary procedure for all workers. There was no fine policy in the facility, instead of oral warning, written
warning and dismissal base on the violation level. The workers claimed that the management was kind to them, and there were no any form of
servitude, forced, bonded, indentured, trafficked or non-voluntary labour.

Tl &y 7 EmHE, HPRgasmeE, mabl O3, B mfh D20rEREMR T . A TR EEA R h i ks mE,
BRI . SR, WERRG]. #EELRE . SRR B AR A

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit |d - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The factory established environment protection policy. The factory conducted and obtained EIA report and offical approval during 2009 to 2010,

Internal audit covering environment was conducted once per year. There was no direct waste found to be dumped in water, or burmed on open
fires. No obvious pollution found in this factory.

L gor 7R ERFEE. T TS T 20004FF020105F Al 3T SRR &5 R A E H1Fr . SERPAF DS 7Sy REMHEH
7 L [r) K e e £ ) B B A B . R W T IR R R s

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit |d - 188773] Audit Date: 05/08/2020 PA Score: A Deadline date:30/12/2020

GOOD PRACTICES:

MNone

AREAS OF IMPROVEMENT:
The factory established program files of Ethical Business Behaviour. The anti-bribery training was provided for workers. The factory had

conducted risk assess of Business Behaviour, and defined control solution plan. The factory established the personal information protection

procedure. Mo inconsistency was found among worker interview, production record and attendance record. However, gaps have been identified
in implementation.
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13.4 - The factory did not provide privacy and information security training to employees. The factory established the personal information protection
procedure. In accordance with the requirement of Performance Area 13.4
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Remarks from Auditee:

MNone
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Audit Type Date Auditld | PA1 | PA2Z | PA3 | PA4 | PAS | PAB | PA7 | PAB | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Full Audit | 05/08/2020 188773 . A A A . . . A A . A A A .
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